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David V. Cascio

Partner

Chicago

t: (312) 467-9800

f: (312) 467-9479

dcascio@lanermuchin.com

Practice Areas

Counseling and

Transactional

● EEO and Other
Corporate
Investigations

● Employee Handbooks,
Personnel Policies and
Procedures

● Employment
Counseling

● Non-Compete,
Executive Employment
and Other Agreements

● OSHA, EEO and Other
Training Programs

Private and Public Sector

Employment Litigation

● Class Actions / EEOC
Pattern and Practice

● Discrimination,
Retaliation and
Harassment

David joined Laner Muchin in 2017. He regularly litigates substantial-

exposure and high-stakes employment litigation claims, including, but not

limited to, discrimination, harassment, and retaliation claims, wage and hour

lawsuits, and employment related torts, such as wrongful discharge,

wrongful terminations, and other torts based on public policies exceptions

to employment at-will before state and federal courts and, where

applicable, before local, state and federal administrative agencies.

Furthermore, David provides strategic advice on a broad range of

employment issues. He also provides training on behalf of employers on

best practices to avoid grievances, charges, and lawsuits related to

discrimination, harassment, and retaliation.

HONORS, MEMBERSHIPS AND PUBLICATIONS 

● CALI Award in Employment Discrimination, University of Kansas School

of Law

● Member, University of Kansas School of Law, Journal of Law and Public

Policy 



515 North State Street, Suite 2400, Chicago, Illinois 60654            t: 312.467.9800            f: 312.467.9479

● Employment Contract
Disputes

● Employment Torts

● ERISA, Disability and
Leave Laws

● Individual, Class and
Collective Wage and
Hour Actions

● Non-Compete / Trade
Secrets

Education

University of Kansas School
of Law, J.D., 2010

Marquette University,
Magna Cum Laude, 2007

Admissions

Illinois

Missouri

Kansas

U.S. District Court for the
Western District of Missouri

U.S. District Court for the
Eastern District of Missouri

U.S. District Court for the
District of Kansas

Experience

Below are representative samples of the types of matters David handles on

behalf of Laner Muchin clients:

✓ Defends employers in employment discrimination, harassment, and

retaliation lawsuits before state and federal courts.

✓ Defends employers in class action wage and hour lawsuits before state

and federal courts.

✓ Defends employers in employment related torts, such as wrongful

discharge, wrongful termination, and other torts based on public policy

exceptions to employment at will before state and federal courts.

✓ Represents employers in unemployment hearings and appeals, unit

clarification proceedings, and other administrative matters.

✓ Defends employers in investigations involving state and federal

agencies, including the Equal Employment Opportunity Commission,

state commissions, the U.S. Department of Labor, the U.S. Department

of Justice, the Occupational Safety and Health Administration, and the

U.S. Department of Health and Human Services; and negotiating

conciliation agreements.

✓ Conducts corporate investigations on behalf of employers on a broad

range of topics, including investigations of alleged harassment,

retaliation, discrimination and other matters.

✓ Provides counseling to employers in all aspects of employment law,

including, but not limited to, terminations, employment contracts, hiring,

promotions, discipline, policies and procedures, employee handbooks,

human resources, nondisclosure agreements, Heath Insurance

Portability and Accountability Act, non-compete agreements, and

unemployment hearings.
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✓ Provides training on behalf of employers on best practices related to avoiding grievances, charges, and

lawsuits related to employment discrimination, harassment, and retaliation.

News, Events, and Publications

Laner Muchin, Ltd. Announces Three New Firm Partners

01.07.2020
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